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Dear Colleagues, it is my pleasure to bring 
to you the 11th edition of our internal 

newsletter. 

This edition promises, once again, to be 
informative, educative and entertaining. We 
recently successfully hosted our annual Port 
Users’ breakfast which was aimed at honouring 
our Walvis Bay based clients. 

A similar event is scheduled for our Lüderitz 
clients on the 9th of December.  

In this edition, you will find a reminder on the 
upcoming Employee Rewards and Recognition 
event scheduled to take place on 02 December 
2022 (Port of Walvis Bay) and on 08 December 
2022 (Port of Lüderitz). 

Please ensure that you do not miss this event as 
we will also honor our long serving colleagues 
by awarding them.

It promises to be an “out of this world” 
experience, as the the organizing committees 
are pulling out all stops!!! 

As we are winding down on the calendar year, 
please share with us your favourite TV show, or 
series to binge on.

We will be publishing our last edition for 2022 
on 23 December 2022 and these fun yet useful 
information will be included in the Christmas 
edition.

For your contribution to be included in the 
next edition, please make sure it reaches Edith 
by latest 12 December 2022.

Lastly, for those colleagues who do not yet 
receive SMSes from the Namport SMS line 247, 
please ensure that you submit your number 
to our receptionists, as we share important 
information via the sms platform and we do 
not wish to omit anyone. 

The SMS tool is one of our official 
communication channels that has proven to be 
very effective, especially when communicating 
messages that require immediate action from 
staff members.

EDITOR’S NOTE 
Jo-Ann Stevens 

Editor
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“We have a joint responsibility as 
an industry to ensure that we are 
competitive and cost effective so 
that in spite of these tough economic 
times, importers and exporters can 
still have a solid basis to continue 
to prefer Namibia and our ports as 

their gateways of preference”. 

These were the encouraging remarks of Mr 
Andrew Kanime, Namport’s Chief Executive 

Officer, during the Annual Port Users function 
held in honour of the entity’s clients on 18 
November 2022. 
  
The function, that aims to appreciate all those 
who make use of the Ports facilities and services, 
has grown in leaps and bounds in terms of 
attendance and has now become a regular 
feature on the calendars of those in the maritime 
industry. 

At the same function, awards were conferred to 
various entities in different categories such as the 
Top 5 Revenue contributor clients, Top 5 Volume 
contributor clients, Top 3 SME’s, as well as a 
special award for an individual deemed to have 
played a significant role in the maritime sector 
for 2022 within the Port fraternity.  

Congratulations to the following recipients, in no 
particular order: 

Top 5 Revenue contributor clients at the 
Port of Walvis Bay

Maersk Namibia (Pty) Ltd
Woker Freight Services (Pty) Ltd
Trade Ocean Shipping Namibia

Logistics Support Services (Pty) Ltd
Sturrock Grindrod Maritime (Pty) Ltd

Top 5 Volume contributor clients at the 
Port of Walvis Bay 

Walvis Bay Salt Refiners (Pty) Ltd
Puma Energy Namibia (Pty) Ltd

Walvis Bay Bulk Terminal (Pty) Ltd
Sturrock Grindrod Maritime (Pty) Ltd
Logistics Support Services (Pty) Ltd

Top 3 SMEs at the Port of Walvis Bay
Cross Border Vehicle Traders

XYZ Investment CC 
Zephyr Investments

Industry Recognition Award
Michelle Kirov

Speaking at the glamorous event, Mr Kanime 
reported that the entity had embarked on its 
drive to enhance the efficiency of its services, 
the rationalization of operational costs and the 
streamlining of processes with the ultimate aim 
to significantly reduce turnaround times, amplify 
competitiveness and increase attractiveness to 
Namport’s customers.  

Port of Walvis Bay clients 
honoured at our 
Port Users’ function
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Last 10 000 tons of wheat to be 
offloaded via the Port of Walvis Bay 

for 2022/2023 financial year

The Port of Walvis Bay will be receiving the last wheat consignment for 2022/23 financial year from Latvia/
Lithuania in Europe on 01 December 2022. The 10,000 tons of wheat that are expected to be offloaded 
from the M/V African Magnolia vessel, will be transported to its final destination, Namib Mills in Windhoek 
via trucks. Namibia is a net importer of wheat, and imports about 90% of its wheat requirement annually.

Top 5 Revenue based clients Top 3 SME clients Top 5 Volume based clients

Michelle Kirov
Industry Recognition Award 2022
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Let’s close off 2022 off in style at our 
Annual Employee Recognition event

Due to the unprecedented disruptions caused 
by COVID-19 since 2019, we are glad to say that 

we are picking up pieces left from the pandemic 
and we can finally gather in larger crowds as 
opposed to the needed restrictions that were 
imposed as a result of the Pandemic. 

To add more value to the event, management 
took a collective decision to introduce a new 
component of awarding employees in different 
categories. This resulted in combining the 
traditionally known “Long Services awards 
ceremony” with our year end function, into the 
Annual Employee Recognition event.

“In pursuit of our vision ‘to be the best performing 
seaports in Africa’, our collective commitment 
to continuously cultivate a high-performance 
culture remains paramount for the overall 
goal attainment. This is bolstered by various 
interventions implemented to enhance employee 
engagement and overall employee experience. 

Given the above, we concede that employees are 
our greatest asset, thus, it remains our obligation 
to ensure employees are recognized continuously 
and consistently to encourage and stimulate high 
performance. I believe we mutually agree that 
the year ending has been exciting yet challenging 
but our commitment to go beyond expectations 
yielded better results for Namport. 

Therefore, on behalf of the CEO and the entire 
Namport leadership, it is with sincere appreciation 
that I invite you to the Annual Employee 
Recognition Event for the year 2022. 

The event is organized and aimed at 
acknowledging and celebrating each and every 

Namport employee for the commitment and 
contributions made throughout the year to ensure 
Namport remains competitive and profitable. 

At the same event, all Namport long serving 
employees in various years of service will be 
recognized for their loyalty, talents and time 
invested throughout the years. Further, our CEO, 
Mr. Kanime will share reflections on the past and 
positive prospects for positioning Namport in the 
future. 

Events are scheduled to take place as follows: 

Port of Walvis Bay 
Date: Friday, 02 December 2022 
Venue: Civic Centre
(Walvis Bay Municipality)
Time: 17:00 
Theme: Formal 

Port of Lüderitz 
Date: Thursday, 08 December 2022 
Venue: Lüderitz Waterfront 
Time: 17:00 
Theme: Formal 

With this event, we hereby affirm that all 
employees are valued. Therefore, employees who 
will be on duty will be catered for at a separate 
event that will be organized for them. In addition, 
kindly be informed that transport to and from 
the venues will be arranged and employees are 
hereby encouraged to attend this remarkable 
occasion. 

“We look forward to hosting you”! 
Johana Hatutale
Executive: Human Capital 
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INVITATIONINVITATION
P O R T  O F  W A LV I S  B A YP O R T  O F  W A LV I S  B A Y

ANNUAL EMPLOYEE 
RECOGNITION EVENT

Event is strictly for Namport 
employees only.

Date:
Venue:

Time:
Dress Code:

02 December 2022
Civic Centre 
(Walvis Bay Municipality)
17h00
Formal

TATE BUTI

AFRICA’S ULTIMATE PORTS EXPERIENCE
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The Namibian Ports Authority will soon roll out 
the Vehicle Tracking System throughout all 

its operations. It is against this envisaged roll out 
that staff members who operate the company 
vehicles attended information sessions on the 
tracking system. 

Vehicle tracking system is a software and 
hardware system enabling the vehicle owner 
to track the position of their vehicle. A tracking 
device is attached to each vehicle to allow for 
this. Namport appointed YOUTRACK as the 
preferred service provider.  

The installation of the above mentioned 
devices aim to provide tracking and monitoring 
services and in so doing limit perceived abuse 
of company vehicles. The monitoring of the 
use of company vehicles will also decrease the 
risk of car accidents and provide security to the 
driver/s. 

The online tracking system monitors the position 
of the vehicle on digital maps via an online 
monitoring program and produces reports 
that include idle time, freewheeling alerts, fuel 
fillings, day trips (start and stop history with 
location and time spent), speed notifications, 
driver identification, etc. 

To ensure driver identification on various reports 
generated by the system, each Namport driver 
will be assigned a tag. Lost tags will be replaced 
at the driver’s own expense. 

The system allows users to determine the driver 
of a particular vehicle at any given time thus 
please ensure that you don’t share your tag with 
anyone else as any transgressions picked up by 
the system will be logged against your name 
and the assigned tag. 

Vehicles transporting staff members will be 
confined to specified and authorized routes and 
any anomalies will be addressed given report 
flags.

Trip authorizations will be strictly monitored 
against the tracking reports generated by the 
system and same reports will be shared with 
line management and EXCO.

Any tampering with installed devices/tags will 
also warrant a disciplinary action against the 
perpetrator.  

We each have a responsibility to safeguard the 
assets of Namport. 

Vehicle Tracking System to be 
rolled out at Namport 
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Namport welcomed the first of 22 passenger 
vessels for the months of November and 

December on 10 November 2022 at the Port of 
Walvis Bay. 

The MS AIDAaura arrived at 06h00, and 
departed towards the Port of Lüderitz later the 
same day. 

She comfortably carries 923 passengers and 
405 crew members, amongst holiday makers 
hailing from Banjul, Gambia. This beauty called 
the Port of Walvis Bay again on 24 November 
2022. 

Passenger vessels carrying tourists contribute 
immensely to the tourism industry of Namibia 
as we have one of the most beautiful countries 
in the world, a true tourist gem. 

Welcoming more than 900 passengers on 
average per passenger vessel, exposes them 
to what we as a country have on offer. It is a 
welcomed economic injection to the local tour 
operators as well as restaurants and other local 
amenities such as craft shops, museums, etc. 

The second passenger vessel, the MS Zaandam 
arrived on 26 of November 2022 and graciously 
carried 1,432 holiday makers and 607 crew 
members.  

The Namibian Ports Authority constructed 
a state of the art, world class passenger 
berth at the New Container Terminal, which 
was inaugurated in 2019. Since then, the 
Ports Authority welcomed more than 16,432 
passengers who have disembarked from 20 
cruise ships from across the world. 

MS AIDAaura lowers its anchor 
at the Port of Walvis Bay
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Two months ago we reported on the return 
of the USS Hershel “Woody” Williams to the 

Namibian waters on a trip aimed at fostering 
working relationships with its Namibian 
counterparts. 

This time around “Woody Williams” is back in 
our waters for a much longer stay as the vessel 
is here for repairs, as extensive work will be 
done on the vessel’s engine room. 

The return of this vessel, especially for the 
purpose that it is here for, speaks directly to 

the ability of Namibia’s vessel repair abilities 
both at the Namport Syncrolift and Namdock. 
Although the repair works are being executed 
by Namdock, the vessel had to dock at the Port 
of Walvis Bay due to the Port’s ability to host 
the 239 m vessel. 

Despite the fact that the Namibian Ports 
Authority’s Syncrolift Ship repair facilities offers 
affordable tariffs as well as internationally 
recognized technicians, the repair facilities can 
only dry dock a 2000 ton vessel and the Woody 
Williams is 6,6870 gross tonnage.   

The USS Hershel “Woody” Williams 
returns to the Port of Walvis Bay 
for repairs 
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Namport Culture 
Transformation Journey: 
Building a Unified Culture
Namport Culture Transformation remains 

a key strategic lever for the overall 
organisational strategy realization and 
the attainment of our financial Big Hairy 
Audacious Goal (BHAG) which is to attain 1 
billion operating profits by 2026. 

Given the ever-changing world of work 
and the need to drive optimum high 
performance, our culture strategy aims at 
achieving three outcomes:

• A unified culture in which everyone lives 
the Namport values

• A workplace where employees are 
engaged, satisfied and happy

• An organization that encourages 
creativity and collaboration

The attainment of the above outcomes 
demands having a unified workforce while 
leveraging on building authentic professional 
relationships. 

It is indisputable that a unified organization 
has more business agility which makes it 
easier to respond and adapt to all changes 
facing the organization. 

This is because of increased collaboration 
amongst teams which improve employee 
experience, increase customer satisfaction, 
and positively contributes to the 
organizational performance.  

While we are just building our blocks towards 
a unified Namport house, leaders are 
encouraged to create an inclusive working 
culture where people feel like they belong 
regardless of their job title or seniority. 

In addition, it is our mantra at engaging 
leaders to walk with every employee side by 
side during this transformation journey as 
our culture becomes the glue that will keep 
us uniquely together as a Namport family. 

Some ways to promote a unified culture 
within your team: 

• Set clear objectives that team members 
understand and rally behind. Have team 
members participate in setting the 
objectives when possible as team unity 
is the result of the team developing an 
achievable and meaningful objective.
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• Respect differences of opinion. Listen 
to team members, consider their ideas, 
and have a dialog with those who differ. 
Explain your position respectfully and 
give them an opportunity to express their 
position. Be aware of your body language, 
sometimes it may speak louder than 
words. Never depreciate those who have a 
different opinion or idea if they are sincere 
in their beliefs. Speaking ill of those with 
whom you have a difference of opinion is 
divisive and only reflects poorly on you as 
a leader. You can achieve team unity even 
when not all agree with your decision or 
position, if others feel they are heard and 
their ideas are respected.

• Build trust within the team. Trust is an 
important component of unified teams. 
Provide opportunities for team members 
to get to know you and each other on a 
deeper basis through team events and 
activities. Manage trust issues in a timely 
manner and look to create opportunities 
for team members to interact and build 
their relationships.

• Use positive behaviors to influence others 
to promote team unity of the shared 
vision. Positive influencing tactics include 
logical persuasion, appealing to values, 
consulting, and simply stating what you 
want done and why. If you use negative 
influencing tactics such as manipulation, 
intimidation, or threats, it is disruptive 
even to others on the team who observe 
these behaviors.

• Learn to connect, even when you can’t 
relate. When employees are engaged, 
they are passionate and creative, and their 
enthusiasm fuels growth and innovation. 
These employees are emotionally 
connected to their work and deeply 
invested in Namport’s future. If employees 
are disengaged, when they are indifferent 
toward their jobs or worse, outright hate 
their work they can destroy what we are 
building as a family.
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• Basic safety courses (Survival craft and 
rescue boat; 

• Basic and advanced firefighting); 
• Basics of ships machinery, Engine room 

simulations; and 
• Automatic control engineering courses. 

NUST/NSIF Marine Engineering 
Students in Finland 

getting down to business

Five months ago the Namport Social 
Investment Fund sponsored eight 

students from the Namibia University of 
Science and Technology to pursue their 
practical studies in a double degree of 
Marine Engineering in Finland. 

The students concluded their 1st semester at 
the Satakunta University of Applied Sciences 
(SAMK) in Rauma, Finland. 

As part of their curriculum in the 1st semester, 
the students have so far completed their;

• Basic safety courses (Survival craft and 
rescue boat); 

• Basic and advanced firefighting; 
• Basics of ships machinery, Engine room 

simulations; and 
• Automatic control engineering courses. 

For the onboard training, internships are 
booked centrally from the Finnish maritime 
training where each student is allocated to 
a Finnish vessel for a certain period of time. 
Eventually after the four months of onboard 
training, the students will return to school 
and continue with classes.

In their communication, the learners 
once again conveyed their gratitude and 
appreciation to Namport for “making their 
dreams come true”.  

The scholarships, valued at N$1,5 million, 
were awarded to the students to cover their 
practical training required for the Double 
Degree Programme they are enrolled in at 
NUST. 

The practical trainings are offered at the 
Satakunta University of Applied Sciences in 
Finland. 
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In this edition we will in on the Acceptable Use 
of ICT Resources Policy which was approved 

in June 2021 and is due for review again in April 
2023. 

This document outlines the acceptable use of 
information and communications technology 
(ICT) resources for all users of the Namport ICT 
systems and services. 

It is issued by the ICT Department with the 
approval of the Namport Executive Committee 
(EXCO) and the Namport Board of Directors. 

For a more comprehensive understanding, this 
policy should be read in conjunction with the 
ICT Policy. 

All users of the Namport ICT systems and 
services shall agree to abide by this Acceptable 
Use of ICT Resources Policy effective from the 
date signed until the user terminates their 
association with the company.  

Scope of the Policy 

This Policy applies to all users of the Namport 
ICT resources, systems and services. Users 
include but are not limited to: 

• an employee 
• an independent contractor 
• a consultant 
• a person doing a work experience 

placement 
• a volunteer 

The acceptable use of ICT in Namport will be 
overseen and managed by Namport managers 
and supervisors.  

These supervisors will take the responsibility of 
escalation as deemed necessary in the event of 
any continuing and ongoing policy breaches. 

Managers and supervisors are also advised 
to remind staff members of the importance 
of abiding by this Policy and the possible 
consequences of inappropriate behaviour. 

This Policy is based on two basic principles:

• staff should use the ICT resources, systems 
and services to perform their official duties 
and should do so ethically; and 

• staff should not misuse the ICT resources, 
systems and services available to them 

The Policy applies to all ICT devices and 
includes: 

• computers and desktop devices 
• portable devices such as laptops and 

mobile devices 
• PDAs, tablets, and smartphones that have 

been provided by Namport 
• personally-owned devices connected to 

Namport ICT resources 
• network resources 

For a detailed understanding on the Acceptable 
Use of ICT Resources Policy please feel free to 
browse the policy on the company’s Intranet 
under the tab Namport Policies or contact IT 
Systems and Services Manager, Mr Henoch 
Gariseb.  

Acceptable Use of ICT Resources Policy  
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This is what one of our own, Adri Diergaardt 
explains as she narrated her latest 
accomplishments in the accounting field. 

The new qualification attained will allow Adri 
to act as an accounting officer. 

Part of her requirements to fulfil her training 
is to complete Continuous Professional 
Development (CPD) hours ensuring and gaining 

access to expertise, resources and support that 
helps them strengthen accounting services 
provided. 

In order to be admitted as a member, the 
applicant must comply with various rigorous 
requirements academically and practically. 

Continuous 
upgrading of 
skills remains 

imperative
To be admitted as a member to the Namibian Institute of 

Professional accountants (NIPA), means that you receive 
a designation as an accountant and ones competencies 
are verified through an examination of competence and a 
professional evaluation. 

Colleagues from the Safety and Security division 
earlier this month completed a training as part 
of a four year program on Port Security and 
Safety of Navigation. 

Chrisjan Naub, Inge Kauari, Michael Shilongo, 
Botha Kaenda, Florencia Reuter, Jonas 
Nghinanamunu attended the training that 
took place in Walvis Bay, while Gerson James 
attended a briefing session in Windhoek.

The training program sponsored by the Indian 
Ocean Commission and the European Union will 
place Namibia on par with other international 
Ports, regarding Maritime security practice and 
threat assessment. 

It will promote interagency co-operation 
and collaboration in order to ensure crime 
committed within Ports and surrounding 
parameters are successfully prosecuted. 

Other stakeholders such as Public Prosecutors 
and all Law Enforcement Agencies (Police, 
immigration, NamRA and Namibian Navy) 
joined the Port Security Personnel for the 
training which was conducted in Walvis Bay. 
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Two colleagues from the SHEQ division, Stefanus 
Gariseb and Rauna Shikwaya, joined by H.E. Dr. 
Mekondjo Kaapanda, Namibian Ambassador 
to Belgium in the photo, recently completed a 
training course in Smart Green Ports with the 
Port of Antwerp Bruges (POABI) and Antwerp/
Flanders Port Training Centre (APEC) in Belgium. 

The colleagues who were recipients of a 
scholarship from the Port of Antwerp Bruges is 
a result of the Memorandum of Understanding 
(MoU) between the Namibian Ports Authority 
and the Port of Antwerp Bruges (POABI) and 
Antwerp/Flanders Port Training Centre (APEC). 

The purpose of the MoU is to allow all parties 
involved to explore the potential for a broad 
scope of collaboration and to further discover and 
discuss possibilities of long–term cooperation. 

One of the immediate outcomes of the 
agreement was the unlocking of the two (2) 
scholarships for Namport staff. 

The trainees were equipped with skills in the areas of security organization, strategy and designing 
security measures that will address threat identified and to effectively investigate maritime related 
incidents and crimes committed. 

Trainings of this nature highlights the importance of collaborating and sharing of information with 
various entities as well as personal growth within maritime industry for those who attend the 
training.
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Enriching our Maritime 
Vocabulary 

Gantry crane - A crane fixed on a frame or structure spanning an intervening space typically 
designed to traverse fixed structures such as cargo (container) storage areas or quays and which 
is used to hoist containers or other cargo in and out of vessels and place or lift from a vessel, 
barge, trucks, chassis, or train.

Gateway - A point at which freight moving from one territory to another is interchanged 
between transportation lines.

Good international practice - Term used in contracts, meaning the exercise of that degree of 
skill, diligence, and prudence that would, in order to satisfy internationally accepted standards 
of performance, reasonably be practiced by an experienced person holding all applicable 
qualifications who is engaged in the same type or similar types of activity under the same or 
similar circumstances.

Grounding - Contact by a ship with the ground while the ship is moored or anchored as a result 
of the water level dropping, or when approaching the coast as a result of a navigational error.

Groupage - The grouping together of several compatible consignments into a full container 
load. Also referred to as consolidation.

Harbor dues (or port dues) - Charges by a port authority to a vessel for each harbor entry, 
usually on a per gross tonnage basis, to cover the costs of basic port infrastructure and marine 
facilities such as buoys, beacons, and vessel traffic management system.

Hand-over - Term used in contracts, meaning the process of providing exclusive, unencumbered, 
peaceful, and vacant possession of and access to a concession area and the existing operational 
port infrastructure and also all rights, title (free of all encumbrances and security), and interest 
in all the movable assets and all the facilities by the government or the port authority on the 
hand-over date for the conduct of terminal operations.

Harbormaster - An officer who is in charge of vessel movements, safety, security, and 
environmental issues within a port.

In this segment we embark on the continuous journey of 
enriching our minds by looking at more terminologies that you 
would come across frequently within the maritime industry. 
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With the festive season fast approaching, we took to the corridors of Namport and engaged staff members on how they would 
normally spend their holidays, and this is what some had to say:

Melvin van Rooyen

Stefanus Gariseb Tiffany Martin

Grace Ngapurue
Tangeni Pineas

Elifas Alweendo

Joseph Muyenga

Eloise Diergaardt

Maria Naris Max Kooper
Jonas Nghinanamunu

Stefanus 
Gariseb, from 

the SHEQ division says 
that “ami meei konganda 

koTjinene to visit my family 
and party the year away”. 

Melvin 
van Rooyen 

from the Marine 
division at the Port of 

Lüderitz says that he will 
be traveling to Aus to visit his 
mother and also use the time 

to do some farming.

Tiffany 
Martin from the 

Port of Lüderitz will 
spend some quality time 

with her loved once as they 
reflect on the year that was. 

“The 
week before 

Christmas we will 
always bake different 

sorts of sweet treats and 
brew ginger beer” says Grace 
Ngapurue from the Finance 
department at the Port of 

Walvis Bay. 

From 
Breakbulk, 

Tangeni Pineas 
celebrates by having a 

few drinks and meat with 
friends and family while 

watching the children run 
around and fill the home with 

great cheer. 

Elifas 
Alweendo from 

Container Terminal 
comes together with 

family and enjoy good food 
with his loved ones. 

“I 
will celebrate 

my Christmas with 
my co-workers as I will be 

here working”, says Joseph 
Muyenga, Cargo Coordinator.

Eloise 
Diergaardt, 

Yard Planner at the 
Port of Walvis Bay, “I 

will be spending Christmas 
with my family at home in 

Swakopmund, but for the most 
part, I will be working and keeping 

the Container Terminal afloat 
(someone has to work). Merry 

Merry xmas. Stay safe...xxx”.

Maria 
Naris, from the 

Commercial team 
plans to travel to the 

farm with her family for a 
Christmas get together. 

Max 
Kooper, Port 

Manager at the Port 
of Lüderitz says that “I 

will enjoy my Christmas in 
style, traveling and relaxing 
along the beachy waters”. 

Jonas 
Nghinanamunu 

from Emergency 
Services, Port of Walvis 

Bay says that he “can’t wait 
to travel to his home village in 

the northern part of the country 
for some time with family and to 
enjoy some freshly slaughtered 

mutton”. 
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How to 
Prep Your 
Car for a 
Holiday 
Road Trip

First and foremost, make sure that you have 
a valid driver’s license and that your vehicle 

license disk is still valid. 

Now that you have the legal documents sorted, 
below is a checklist to inspect your car before 
hitting the road:  

Start with holiday lights 
Take a walk around your car to make sure all the 
lights are working properly, including high and low 
beams, flashers, directional signals, brake lights, 
and the license plate light.

Wipe away troubles
If you can’t remember the last time you replaced 
your wiper blades, now would be a good time to 
do so. 

Tests have found that even the best-performing 
blades can be ready for replacement in as little 
as six months. Cracks, tears, streaking, and missed 
spots are all sure signs. Most auto parts stores will 
do the installation for free while you wait.

Check the battery 
All batteries lose strength as they age, so don’t 
take any chances. Many auto-parts stores or repair 
shops will check yours for free. If it needs replacing, 
ensure you do so before you embark on a trip.

Keep up the pressure
Underinflated tyres cause unsafe handling 
and braking. Keep a tyre gauge in the glove 
compartment, and check the pressure in all your 
tyres once a month and before any trip. Check 
your owner’s manual or driver’s doorjamb for the 
correct pressure.

Be prepared
Finally, make sure to have a few basics along in case 
you do have trouble, including a cell phone and 
charger, flashlight, first-aid kit, fire extinguisher, 
warning light or flares, jumper cables, and the 
proper clothing including a hat and gloves. 

Do these simple maintenance checks for safe and 
stress-free travel. Be good to your car and it will 
be good to you. Stay safe and have a great holiday 
season.

With the holidays right around the corner, it is the opportune time to get the 
family car ready for travel!! By taking care of simple maintenance checks now, 
you can help ensure stress-free driving. 
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Ingredients

1 beef tongue
2  carrots, cleaned and halved 
1  onion, peeled and halved
4  bay leaves
5  cloves
1  teaspoon of black peppercorns 
1  teaspoon of mustard powder
1  bouquet garni
1  liter cold water

Ingredients for the mustard sauce

215g Dijon mustard
250ml cream

Cooking instructions

Place the tongue in a large pot, add vegetables, 
spices, bouquet garni and water. 
Ensure the tongue is submerged. Bring to a boil, 
then reduce heat to a simmer and cook for 2 
hours or until tender, remember to check water 
level regularly.

Once cooked, remove from the heat and leave 
the tongue in the water to cool. Once cool 
enough to handle, peel the tongue. Slice thinly 
and serve with mustard sauce.

To make mustard sauce, cook the mustard and 
cream in a saucepan over low heat until well 
blended.

Enjoy!!!

In conclusion, a merry Christmas and a 
prosperous New Year from my family to yours!!!

Christmas is right around the corner, and is truly the season of giving, sharing and love. 
Christmas today may be elusive, difficult to define. But whether you celebrate it in church or at home, 

one thing’s for certain: it’s a time of unbridled festivities. 

Food has always been a focal point of the holiday season. “For as long as I can remember, my mom would 
make an enormous “regte colored” brunch for Christmas, every single year. One particular dish stands out for 
me, the famous beef tongue. Christmas brunch is just not a brunch without beef tongue. Though it might 
make your skin crawl to look at, tongue is a muscle and actually tastes more like regular meat than offal.”

Below is a basic recipe for preparing tongue at home.

Christmas Recipe

WITH CHEF ROSCO
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Social Calendar
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As the Namport family, we would like to wish you a happy and blessed birthday! May you 
experience many more healthy and happy years ahead! Enjoy your day!

Wishing 
you a happy 
and blessed 
birthday

Johannes Augustus Port Engineering & ICT 14

Josef Martini Port Engineering & ICT 14

Hendrik Van Rooy Governance, Risk & Legal 15

Jacobina Johannes Port Operations 15

Jonatan Iitula Port Engineering & ICT 15

Patrick Nawaseb Port Engineering & ICT 15

Edward Kashona Port Engineering & ICT 16

Peter Namene Port Operations 16

German Artemyev Port Operations 17

Kennedy Bengela Port Operations 17

Ndapewa Johannes Port Operations 18

Jesaya Ashipala Governance, Risk & Legal 19

Vasco Lunyandile Port Operations 19

Rosewieta Jatamunua Finance 20

Veiko Shitaleni Finance 20

Salomo Haiduwa Port Operations 21

Immanuel Dula Port Engineering & ICT 23

Taapita Shikongo Office of the CEO 23

Moses Kangwiya Port Operations 24

Johannes Mbago Port Operations 25

Moses Domrogh Governance, Risk & Legal 25

Noell Cloete Port Operations 25

Simeon Esau Port Engineering & ICT 25

Junias Shaahamange Port Engineering & ICT 26

Daleen Sauer Port Operations 27

Teemus Amutoko Port Operations 27

Andreas Hashoongo Port Operations 28

Bernadette Andapo Port Operations 28

Jonny Gaingob Port Engineering & ICT 28

Josef Ismael Port Operations 28

Milton Naibab Port Engineering & ICT 28

Atkinson Sapala Port Engineering & ICT 29

Yoko-Ono Alcock Port Operations 29

Alley Mangonga Port Operations 30

First name Last name Personnel Area Date

Albertus Pietersen Port Engineering & ICT 1

Efraim Uri-Khob Port Operations 1

Hilja Shatona Port Operations 1

Uilika Naidjala Port Operations 1

Jonas Ndinonya Port Operations 2

Paulus Tashiya Port Engineering & ICT 2

Cliff Hoaeb Port Engineering & ICT 3

Matheus Muronga Port Operations 3

Titus Ipumbu Port Operations 3

Grace Ngapurue Finance 4

Johan Laubscher Governance, Risk & Legal 4

Tuaxulapo Hamunyela Port Engineering & ICT 4

Tulihaleni Joel Port Operations 4

Sam Shikongo Port Operations 5

Gerneviva Frans Port Operations 6

Constance Uushona Human Capital 7

Elifas Amunyela Governance, Risk & Legal 7

Oretoveni Kandanga Port Engineering & ICT 8

Aleksey Zavitaev Port Operations 9

Frans Matheus Port Engineering & ICT 9

Rebeka Libongans Port Engineering & ICT 9

Immanuel Kambonde Port Operations 10

Johannes Cloete Port Operations 10

Yvonne Mulundu Port Operations 11

Aksel Shikongo Port Operations 12

Annastasia Neumbo Human Capital 12

Hiskia Kristian Port Operations 12

Leonard Nambandi Port Operations 12

Leonera Shigwedha Port Operations 12

Richards Kamupia Port Engineering & ICT 12

Yul Sarleb Port Operations 12

Job Shilamba Port Operations 13

Josef Hautemo Port Engineering & ICT 13

Seas & Greet
ings

Here’s to a wonderful festive season and a prosperous 2023. 
May you stay anchored to your goals and targets as you navigate the coming year.

Andrew Kanime
Chief Executive Officer
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Here’s to a wonderful festive season and a prosperous 2023. 
May you stay anchored to your goals and targets as you navigate the coming year.

Andrew Kanime
Chief Executive Officer

We would like to bid farewell to the following colleagues who disembarked from the Namport Vessel. We wish Joyce and Andries 
the very best for their future endeavours as they pave a new path for themselves. We further commend Charles on his dedication to 
Namport over the past 31 years, as it is something worth celebrating.

Andries Wasserfall
Port Operations

Joyce Uises
Governance, Risk & Legal

Charles Van Heerden
Port Engineering & ICT
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P O R T  O F  W A LV I S  B A YP O R T  O F  W A LV I S  B A Y

ANNUAL EMPLOYEE 
RECOGNITION EVENT

SEE YOU THERE!!!

TATE BUTI

Date:
Venue:

Time:
Dress Code:

02 December 2022
Civic Centre (Walvis Bay Municipality)
17h00
Formal

Event is strictly for Namport employees only.

Published November 2022www.namport.com


